CALLIHE

CALIFORNIA DEPARTMENT oF HUMAN RESQURCES

Labor Relations Division Governor Edmund G. Brown Jr.
1515 S Street, North Building, Suite 500 Secretary, Government Operations Agency Marybel Batjer
Sacramento, CA 95811 Director Richard Gillihan

{916) 324-0476 Fax {916) 322-0765

June 19, 2015

Christopher Voight :
California Association of Professional Scientists
455 Capitol Mall, Suite 500

Sacramento, CA 95814

Re: Notification of Classification Change

Dear Mr. Voight:

Attached is a copy of a proposed classification change that affects the following rank and file
classifi_cations:

Associate Energy Specialist (Technology Evaluation and Development)
Energy Commission Specialist 1 {Technology Evaluation and Development)
Energy Commission Specialist Il (Technology Evaluation and Development)
Energy Commission Specialist 11l (Technology Evaluation and Development)
Associate Energy Specialist (Forecasting)

Energy Resources Specialist |l

Energy Resources Specialist |

Health and Safety Program Specialist |

Health and Safety Program Specialist 1

Health and Safety Program Specialist |l

Energy Commission Specialist | (Efficiency)

Energy Commission Specialist Il (Efficiency)

Energy Commission Specialist |ll (Efficiency)

Associate Energy Specialist (Efficiency}

Energy Commission Specialist | (Forecasting)

Energy Commission Specialist Il (Forecasting)

Energy Analyst



Christopher Voight
June 19, 2015
Page 2

Please address any questions or communications on this proposal to me at (916) 324-0431,
1515 S Street, 4™ Floor, North Building, Sacramento CA, 95811.

Sincerely,

Sandra Samaniego

Senior Labor Relations Officer
Labor Relations

Attachment

cC: Bryan Baldwin, Division Chief, CalHR



Energy Specialist Series

California State Personnel Board Specification
Series established xxhothoon

Scope

This is a six level classification series, including three rank and file, two supervisory and one managerial level.

The classifications in this series are used to perform a wide variety of consultative analytical and research
oriented assignments in energy related topics. This includes, but is not I|m1fred to, energy conservation

practices; power and fuel production and storage; energy system planni ng end management; transportation
i ojects including alternative

fuels and technologies; and financing and confracting of energy and fl
resources. The range of assignments to be performed by this series ludes: program evaluation and planning:
i tieieraency ener Iannm forecasting:

[ifornia Erivironmé‘ﬁ'tal Quality Act (CEQA) and

g compliance with the Efférgy Commission’s

energy research and development. technology demonst £:
areas of. rehewable energy sources such as solar

recovery and alternate fuel sources for né_
fuels and technologies; and, ener

R Rk

representative efevanous gvefiinent

ot s e

AAXK XXXX Energy Specx-ahst i
XRXK XXX n0|;;e]-lé;e;c;;;;ee;ellstw‘ o
e ma | Supenvising Enerqy Specialist
S N




Factors Affecting Position Allocation

The scope of responsibility assigned, the complexity of work, the independence of action, program
responsibilities, impact of decisions on departmental programs, degree to which consultation by the specialist is
sought after and accepted; decision-making responsibilities, and the degree of supervision exercised.

Definition of Series

Energy Specialist
Range A. This is the entry and first working level of the series. Incumbents perform analytical work on one or

SAAE R,

more asgects in a broad range of enerqy areas as a background for advancement in the fisld of energy. Under

close supervision, incumbents perform work of average difficulty i in, Wid vanety of consultative and analvytical
energy assignments.

Range B. This is an intermediate level i

technical and analytical work.
Senior Energy Specialist

Range A. This is the journey level. Incumbents independént,
C|ent|f|c work. Incumbents perform asmg_ned-,energy analys

Tgy-related scientific disciplines. Incumbents work as a project lead
orking team leader over a group of specialists. Incumbents

This is the.-ei__ ‘enf level i
onh sensitive“ore

Supervising Energy Specialist

This is the first supervisory level'of the series. Incumbents typically supervise a group of specialists and have
major program responsibilities. Incumbents report to a branch chief responsible far several eneray related

programs and spend the majority of their time in supervisory activities as distinct from work level assignments.
Incumbents performing in this capacity have the authority and responsibility in the interest of management to
recruit, hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward. or discipline employees.

Incumbents have the responsibility to plan,_organize and direct the work of employees: adjust employee
grievances, or effectively recommend such actions.




Energy Program Supervisor

This is the second supervisory level of the serles. Incumbents direct and have charge of critical and sensitive
energy related programs; carry authority and accountability for timely completion of program objectives and for
subrnittal of satisfactory products; are responsible for operational planning and assigning of projects. budgeting
for time and funds, reviewing and evaluating achievements, and preparing administrative reports; coordinate
program activities with technical and administrative support sections and their activities: assist in formulating
and administering policies; exercise discretion in the provision of oversight and coordination of proiects or
programs; evaluate program performance and achievements; plan for work force needs; represent their
organization in compliance negotiations, policy implementation, program budgeting. and strategic planning; and
do other related work. Incumbents may supervise a group of professional and technical staff working on critical
or sensitive energy related projects. .

Incumbents performing in this capacity have the authority and resnoqsnbllltv‘ln the interest of management to

recruit, hire, transfer, suspend, lay off recall, promote, discharge, a=sngn> reward, or discipline employees,
T 2ty

Incumbents have the responsibility to plan, organize and dlrect th Bitk-of employees; adjust employee

grievances, or effectively recommend such actions. SR

Energy Program Manager

This is the full management level. Incumbents have full 1ahagement resgonsmlhtg fo h’vmost comptex and

sensitive program issues having statewide impact; act as'{ "ﬁé’rt on energy ¢ rvation practices,
= T

power and fuel production, energy managetr ion of energy facliti€scompliance and
enforcement. environmental, land use an DECONOIMIC impactassessments or financing and contracting of

energy and fuel projects including alternativ fand priorities: and provide strong
leadership and direction toward the accompli :.spes.

Minimum Qualificatit

PR i«‘\.’\.

atistlcs enviro mental studies. chemistry, engineering, energy

istration as a senior in an accredited college will admit applicants to the
dence of graduation or its equivalent before they can be considered

ElTHER I

Experience: Two vears of experience in the California state service performing the duties of an

Energy Specialist, at Range B or in a classification equivalent in level of responsibility.

TS



Experience: Three years of increasingly responsible professional experience in the energy science field, two
years of which have included responsibility at a level equivalent to an Enerdy Specialist, at Range B. in the
California state service. Possession of a master's degree from an accredited college in biology, physics,
economics, mathematics, statistics, environmental studies, chemistry, engineering. energy science, or a closely
related science to the aforementioned selentifis-discipline may be substituted for ens two years of the required
general experience; possession of a doctorate degree from an accredited college in the above-named
disciplines may be substituted for fwe the reguired general experience,

Principal Energy Specialist

EITHER 1

PSR BT U
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Experience: Five years of increasingly responsible eiﬁ ence in an enerqy sciendeifie Id, two years of which

have inctuded responsibility at a level equivalentto a Se?ilor Energy Specialist, Ranqe‘“B _;|n the California state

R

experience; possession of a doctorate degreq f18mm.
be substituted for two three years of the reg tited

Supervising Energy.Spec

A1EAt in level of responsibility.
*'23,3&.\

ma be substltuted for cne

two years of the required gener - 'xgenence, possession of a doctorate degree from an accredited

college in the above-named disciplines may be substituted for three years of the required general
experience.

Energy Program Supervisor

EmhERl

Experience: Two years of experience in the California state service performing duties of a Senior
Energy Specialist, at Range B, or in a classification equivalent in level of responsibility.



Experience: One year of experience in the California state service performing the duties of a Supervising

Energy Specialist or a Principal Energy Specialist. or in a classification equivalent to either a Supervising

Energy Specialist or a Principal Energy Specialist in level of responsibility.

Experience: Six years of increasingly responsible professional experience as a specialist in energy

analysis, research, management, planning, regulation, or investigation, twe vears of which have
included responsibility in the development or implementation of enera Cies, programs, plans, or
research projects; or conducting an energy monitoring and surveillagé&zénforcement, or eneray
management program; at least one year of which must have beemiinian-administrative or
supervisory position in full charge of staff: or in the direction ofthe:Workiofa mulﬂd[scmllnarv Energy

investigatory or requlatory staff, at a level equivalent to that of 36%5enior’ -gy Specialist, Range
B, or Principal Energy Specialist in the California state serige:
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Experience: Six Eight years of increasingly responsible professignal experience as a specialist in
energy analysis, research, management, planning, requlation, or investigation. two vears of which
have included responsibility in the development or implementation of energy policies. programs.

plans, or research projects; or conducting an energy monitoring and surveillance, enforcement, or
energy management program; or in the direction of the work of a multi-disciplinary energy

investigatory or regulatory staff, at a level equivalent to that of an Energy Program Supervisor in the
California state service, ANB,




Possession of a master's deqree from an accredited college in biology, physics, economics.,
mathematics, stafistics, environmental studies, chemistry, engineering, energy science, or a closely
related science to the aforementioned seieptific-discipline may be substituted for the two years of
required general experience; possession of a doctorate degree from an accradited college in
biology. physics, economics, mathematics, statistics, environmental studies, chemistry, engineering
energy science, or a closely related science to the aforementioned selentific-discipline may be

substituted for the three yvears of required general experience.

Knowledge and Abilities
All Levels:

Knowledge of: Ener
ey 45s
physical smenc:es and enqmeenn@ﬁni’r lvad in ené‘i"

government, utilities and Dfi\fc 3
rovisions of Federql and Sta_

Senior Energy Specia

Knowledage of: In addition to the above, specific knowledge of California and Federal eneray and
environmental requlatory and resource management laws. regulations,_plans. programs, and

policies relating to a program area; resource management practices and technigues; principals and
practices of engineering and scientific analysis. environmental and land use impact analysis
socioeconomic impact analysis and project management.

Ability to: In addition to the above, develop scientific methodologies, research projects. criteria,

procedures, guidelines, reference materials, planning and requlatory documents, and other
innovative solutions for critical or sensitive energy related problems; provide technical or project
management support for time sensitive or high-priority projects; develop techniques for handling
and analyzing a large variety of detfailed data; effectively communicate ihe results and implications




of studies to non-specialists; provide leadership in accomplishing basic functions and objectives in
assigned programs; coordinate the work of others: participate on or lead a team or task force;
coordinate the efforts of representatives of various governmental agencies; manage contracts;

develop effective working relationships with internal and external stakeholders: testify as a subject
matter expert before governing bodies.

Principal Energy Specialist

Knowledge of: In addifion fo the above, in-depth expertise in one or more specific program areas.

technologies, and analyticat and research methodologies.

Ability to: In addition fo the above, act as the state's hi
one or more specific program areas.

hest-level technlcal-sub ect matter expert in

Supervising Energy Specialist

ve functloné“s’tram_g
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“ es and objectivess:
- >

lytior ,' 'f“_enerqv related problems:
personnel; eﬁecfﬁ"/"” supervise subordinate
Jbpertunity policies.
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Energy Program? upervisor::

.

Energy Program Mahi ger

Knowledc_ 0]

department's Equal Em Io ent O rogram objectives.

Class History

Energy Specialist Series History - Dates Established, Revised, and Title Changed

Tltle VChanged
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