CALIFORNIA DEPARTMENT oF HUMAN RESODURCES

Labor Relations Division Governor Edmund G. Brown Jr.
1515 S Street, North Building, Suite 500 Secretary, Government Operations Agency Marybel Batjer
Sacramento, CA 95811 Director Richard Gillihan

{916) 324-0476  Fax (916) 322-0765

June 19, 2015

Christopher Voight

California Association of Professional Scientists
455 Capito! Mall, Suite 500

Sacramento, CA 95814

Re: Notification of Classification Change

Dear Mr. Voight:

Attached is a copy of a proposed classification change that affects the following rank and file
classifications:

Assistant State Archeologist
Associate State Archeologist

Please address any questions or communications on this proposal to me at (916) 324-0431,
1515 S Street, 4" Floor, North Building, Sacramento CA, 95811.

Sincerely,

Senior Labor Relations Officer
Labor Relations

Attachment

cc: Bryan Baldwin, Division Chief, CalHR



State Archaeologist Series

California State Personnel Board Specification

Series established June 7, 1978

Scope
Thlse-Sta%e-AreheetegM serles describes three feur Ievels of olasse&ﬁcatlons mvel—ved—m—ﬂﬂfe—mvestrganen

registering, Drotectmq Dreserv;_ge treatlnq. and conserv;nq Callfor*ﬂafs:. erttage rescurces defi ned here as
iy

the physical evidence or place of past human actwltv be it a siteFdbject™ structure or landscape, including
atures of 3|gnf ance to a group of peogl

,

"“human behavrohas it relates to all
L0

\,:w.

policies, permits, gwdelmes‘s ﬁd progatir
i NI

: . gement-and-disposition; review

F : nd other regulatory documents fo determine the effects of proposed

activities on herita resources, Incumbents plan, implement, execute,
and ensure comgllan ith various heritage and related for compliance-with environmental |laws, regulations

and activities. Inciittibents apply scientific methods in the research, identification
evaluation, re istratlon ¢urstion “arid-treatment of activities in the areas of heritage resource project

planning, design, developnig plementation, and mitigation; and recommend appropriats actions such
as conservation, stabilization “féhabilitation, restoration, and reconstruction as it applies to historic
properties including heritage sites, districts,_buildings, structures, and objects inclusive of Native American
sacred sites, traditional cultural landscapes, and tribal cultural resources. Incumbents conduct heritage
resource evaluations, analyze research findings, develop historic contexts, establish the significance of the
heritage resource, determine the eligibility of a historic property for listing on the California Historical
Landmark and Points of Historical Interest, California Register of Historical Resources, National Register of
Historic Places, and/or the Native American Heritage Commissions Sacred Lands File. Coordinate, consult

with, andfor ad\nse other Dubhc aqencres private institutions, and Native Amencan tribes: measures-as




; budgets,
schedu[es and contracts evelog smentlf ic herltage resource Qrograms, gammgate in tralnmgs asmst and
oversee heritage resource damade assessments: coordinate emergency response efforts in the event of
disasters to diminish impacts to heritage resources; prepare scholary-and-personnel-actionskeep-necessary
reeerdc—enel—preearewnﬁen-reports and publications; present scientific papers at professional meetings; and
participate in hearings as requirsd as a subject matter expert.-And-staff briefings;—dictate—cerrespondence.

Entry Level

ependence of action; degree of interagency,
pervision exercised or recelved, degreeof
t oh statewide programs; impact-efdecisions-on
departmeptahercgreme deqree to whic dec|3|ons are gotight and accepted by executive manaqemen’t
conseque 3 1

supervision, incumbents performa variety of the less responsible and less difficuit Qra'essional scientific

field, laboratory and/or office work. In accordance with detailed instructions and specific standards,
incumbents gather data on environmental and cultural resource management issues: perform preliminary

entage resource Jdentlfrcatlons and analyms, research, -eemplex—arehee%egreal—aﬂd—etrmegrapmc%rle

s+te surveys mveshqatuons and studies of less diffi cultv prepare Drellmmarv drafis of reDorts prepare drafts of
routine correspondence; answer guestions of a routing and minar nature from the public; prepare regulatory
and compliance documents and simple and standard project budget and contract bid documents and do other




related work. Work af this level is characterized by a reliance on detailed instructions and assistance from lead

persons and supervisors in the application of proven techniques and methodologies to assigned work and

Range B is the intermediate working level of the séfigs. Under general supervision, incumbents perform a

variety of responsible professional scientific field, laboratory and/or office work. Incumbents gather data on
heritage, environmental, and cultural resource management issues; perform hetitade resource identifications
and analysis, research, surveys, investigations. and studies of average difficulty; write preliminary reports;
prepare routine correspondence and answer guestions of a routine nature from the public and other
governmental entities, agencies, and Native American tribes; prepare regulatory and compliance documents;
enforce heritage and other related environmental resource laws and requlations. Work at this level is
characterized by application of proven techniques and methodologies.

Associate-State-Archeologist gz
; S ;Q"

'y

Range C This is the full journey level of the Seriés. Under ger; eg 'i' {folg incumbents perform a variety of
responsible professional scientific field, laboratory and/or office Wwork. Inclinibe nts independently perform
complex heritage the-more-difficult-orvaried-work-—of arc"':, ‘ﬂng""—" investigatis: resource

management _identifications and ahalysis, research, suﬁ?‘eﬁ‘s investigations, anciésE tudles write final reports;
oy, B

public and other govemmental entities, agencies, and Nah‘i?"
lavel may provide dwee#m;d—eee@na#&mﬁepmekm k

advice to various governmental entities aﬁd

development and use of techniques and FiSHRo6 dlogies.;

Vq,\ S

Incumbents?}

B

thost lincumbents supervise and direct the work
staff, aré" e‘ég‘éngble for staff develogment, performance eva[uatlon,

recommend such actions; mé‘?. e as team members within their program areas; work with a broad array
of State and Federal agencies, Native American tribes, and public and private interest groups to ensure
understanding and consensus on various long and short term projects; represent the State in compliance
negotiations, policy implementation, program budgeting and strategic planning; ensure that decisions

regarding program activities are scientifically founded: foster political consensus to ensure consistent policy
interpretation and application; and serve as advisors to executive staff or public advisory committees or

subcommittees.

Superviser-Cultural-Resources-Program Supervising Archaeologist

This is the full supervisory Ievel of the series. Fepenmg—te—ﬂqe—gmef—Resauree-Preteenen—Dmaen—‘Fhe
Incumbents have significant




responsibility for the formulation, implementation, and administration of policies, programs and strategic
plans, and exercise discretion in_the provision of oversight and coordination on a broad and
technically diverse range of proiects or cultural-reseurce programs, andplanning: Incumbents dirsct and

have charge of critical or sensitive heritage, environmental and cultural rescurce manadement programs or
components which are of major sensitivity and complexity: carriesy the authority and accountability for timely

completion of program objectives and for submittal of satisfactory products; responsible for operational
piannlng and assigning of projects te-the—Seniorlevels—within-theSestion, budget for time and funding,
reviewing and evaluating achievements, and preparing administrative reports; coordinates program
activities with technical and administrative support sections; assists-informulating—pelisies; maintains liaison
with other governmental agencies, Native American tribes and private sector._Incumbents have authority in
the interest of management to recruit. hire,_transfer, suspend, lay-off, recall, gromote, discharge, assign
reward or discipline employees: and to direct employees, adjust emplovee grievances, or effectively
recommend such actions.

Minimum Qualifications
All Levels:

\ssistant _State_Archeoloal

Education: Possession of a bachelor's degree or adva tl.degree
accredited college with a major course-werk in archaedogy-zm anthrgpblogy, historical: archaeology, cuttural
Amigtican studies, or & clogély related science
t6 the ‘aforementis . Ser ior in an accredit%:'golfege will admit applicéiits to the
examination, but they must produce ewde_nce §J1’ graduation befc‘:‘r they can be considered for

appointment.) %“‘g‘?- ’. =

Senior State-Archaeologist

Experience: Two years of experience in the California stats service performing the duties of an Assesiate
State Archaeologist, at Range € or in a classification equivalent in level of responsibility.




Experience: Five years of Increasingly responsible professional experience in heritage resource analysis,
research, writing—or-project-supervisionin-culturaltesouree management, planning, regulation, or

investigation and-protection—programs, at least two years of which must have included responsibility in the
development or implementation of heritage environmental policies, programs, plans, or research projects: or

conducting heritage resource monitoring, surveillance and enforcement or been in an administrative or lead
capacity, working at a level equivalent in responsibility te of an-Asseciate-State-Archaeologist, Range C in
the California state service—And(Possession of a master's degree from an accredited college in

anthropology, archaeology, historical archaeology, culfural resource or heritage management, cultural

anthropology, Native American studies, or other closely related scientific discipline may be substituted for

one year of the required experience; possession of a doctorate in the above named science disciplines
may be substituted for two years of the required experience )

'Qgtming the dutié
idevel of res on51b|llt ‘;'»

Experience: At Ieast five years®fiBbroad, extensive, and in
in“.=r ag‘%resourc theagalym 7ot

‘tompliance.” management resed

Jatleast tonhf_ TWh

u,&for the development or implementation of

gk programs, plans, or research projects;
onitoring and surveiliance or heritage resource

2 b ¥and one year of which shall have been working

a. Senior Stéte-mchaeologlst in California state service. and

experdence:
historical archaeof
studies or other clos

disciplines may be substifiitéd for1wd years of the required experience.)

Knowledge and Abilities
Assistant-State-Archaeologist

Knowledge of: North American anthrepology and history; historic
preservation and related environmental laws, regulations. and guldslines: scientific

reseurce—management—and

research methods: fiefd methods used to survey and inventory heritage resources; heritage resources
documentation, identification, analysis, evaluation, registration, curation, protection, techrigues—for-the
preservation, treatment, conservation, management and stewardship: standards for historic preservation,
rehabilitation, restoration and reconstruction; technology and tools used to conduct heritage research and




documentation; and appropriate communication tools for sharing and dissemination of heritage resource
nformatlon W|th grofesswnals and the Quth, ef»aFeheelegeaJ—seHeeﬁens—the

Ability to: Apply scientific methods in the collection of heritage resource data; research and analyze data to
reach sound conclusions; review and apply critical reasoning skills in evaluating others research findings; use
the latest technology to conduct heritage research and documentation; write professional research reports

plans and specifications and contract language: prepare clear, complete, and technically accurate information,
apers, reports, and publications for professional and non-professional.gifdiences: develop project scopes

R

budgets, schedules: assist and oversee heritage resource damage assas%i‘*nents coordinate emergency
O
response efforts, develop and conduct effective tralnlngs for varled'aud énces: consult with Natlve Amencan

Knowledg_e of: All of the abo{e;,\and broq' _knowledge ofthe legislative process; local, state, tribal and federal
n\nronmer}tal regulatory and| resou_rce mar gement laws, regulations. plans. programs, and policies relating to

their prograifidrea of the State; hr;:r tage and‘géneral resource management practices and techniques: heritage
resource relatédBriorities of legis/&l ,Ve and adminfstratwe branches of California and Federal government:
heritage resourceé“sélutions and initiatiVes being pursued by other states, local agencies, Native American
tribes, and the Fedéraligovernment nciples of effective supervision and personnel management; major
programs, policy develapment and &Edministration; administrative principles and methods; the Department's

: i : Dlovment Opportunity objectives; a manager's role in the Equal

Program and Qerformance management strategies-the

Employment Opportunity

Ability to: All of the above, and develop scientific methodologies, research projects, criteria, procedures,

guidelines, reference materials and documents, planning, regulatory and other initiate-majer-concepts—and
develep mnovat[ve eu#%eseuwmnagemaqpp;eg;ams—mthﬁgmnal—epstatewmﬂpaet assume

a¥alal &

develeﬁment—ef mﬂevatwe solutlons for te—the—mest d;fﬂcult cntlcal or sensfcwe hentaqe GH#HF&] resource
management problems; develop alternatives in the solutlon of the management problems and select
realistic courses of action;

coordinateregional-o
governmental-agencies; effectwely confribute to the Department's Equal Employment Opportunity Program
afirmative-action objectives; make decisions regarding program milestones; provide a forum for the

resolution of conflicts or disputes among implementing agencies; ensure prompt and balanced media




utilization; develop innovative solutions to difficult heritage resource management problems and concerns:

and evaluate program performance and achievements.

Supervisor-Cultural Resources Program Supervising Archaeologist

Knowledge of: All of the above, and all department wide heritage eultural resource programs and
responsibilities; budgeting and other administrative responsibilities.

Ability to: All of the above, and plan, organize, and direct the work of a professional and technical staff:

coordinate and direct all heritage sultural resource planning and management efforts and activities; plan

and direct the studies in a major section; analyze technical data and ma_ke appropriate recommendations.
S,

Additional Desirable Qualifications
All Levels:

] eration will be~ wen o candidates possessmg
‘ 2ndio “a record which deﬁhqnstrates expertise in
Gah#emla archaeology, such as authorshlp of publlslj‘_‘d,% reports and participation gemmars and
professional conferences. R ;
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Supervising Archaeologist
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